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Celebrating Mike Day

Mike Day put people ahead of
himself, always making sure they
were taken care of. He was firm,
trustworthy, his word was his
bond. Im honored to have been
his friend.

Joe Bobo, Local 1546

Mike missed his calling as a
stand-up comedian; he could
make everyone feel at ease. His
legacy is the great staff that he
brought together we re all on
the same path.

Jim Beno, DBR

In addition to being a great
negotiator, Mike was good at
bringing out the best from his
staff. He got loyalty because he
gave it. He was fundamentally
an optimistic person an answer

was always around the corner.
Don Crosatto, Local 1546

Mike always tried to do the
right thing for his people all the
members of the IAM, not just his
local union or district. Mike
appreciated values in everyone
enemy or his friend.

R. Thomas Buffenbarger, IP IAMAW

What impressed me about
Michael was his casual power.
He had an easy style and the
ability to get things done. Our
challenge was convincing him to
take vacations!

Andy Mattos, Local 1101

Mike fought hard for his people.

He was truly dedicated to Guide

Dogs, and he loved his family.
Frank Souza, Former DBR

Michael Day (1943-2001) with his wife and working partner, Joyce

Michael John Day, Directing Busi-
ness Representative (DBR) of District
Lodge 190 since 1989, died on March
28, 2001 of aheart attack. He had been
packing for atrip to Chicago, where he
was enlisting support from the Interna
tional Union for IAM members who
work on the waterfront.

Michael began his automotive career
at Trailmobile, Inc. in Fremont and
quickly got involved with the union,
soon becoming chief shop steward.

In 1974 he was appointed Business
Representative and in 1979 he became
AreaDirector in charge of Local Lodge
1546. Ten years later he was eected
DBR of Digtrict Lodge 190.

Michael served on a number of
committees and boards, including the

IAMAW Committee on Law, Automo-
tive Industries Health & Welfare and
Pension Trust Funds, California Labor
Federation, Automotive Apprentice-
ship Trust Fund, California Conference
of Machinists, Northern California
Automotive Coordinating Committee,
and Western States Truck-Line Negoti-
ating Committee.

Michael was committed to the
membership, to organizing and to
building the strongest possible union.
Hislegacy is the vibrant organization
he left behind.

Contributionsin Michael’ s memory
may be made to Guide Dogs of
America, 13445 Glenoaks Blvd.,
Sylmar, CA 91342.

Clockwise from  top:
Mike with his family;
Mike  and  retired
District 190 DBR Frank
Souza; Mike with for-
mer IAM IP William
Winpisinger; Mike pre-
sides at the 2000 IAM
International  Conven-
tion in San Francisco.

Mike had a fierce dedication to
working men and women. He was
a model.

Senator Barbara Boxer

Mike loved to work hard, and he
was absolutely committed to the
union and to the membership.

Joyce Day

Mike would talk about his mem-
bership and his family, and how
he loved them both.

Lee Pearson, VP IAMAW

When | think of Mike, | think of
his integrity and his ability to
relate to everybody. When | was
a shop steward, he d invite me
to golf tournaments as a rank
and file member, that felt great.

Vern Dutton, Local 1173

Mike wasn t everything to every-
body, but he was everything to a
whole lot of us. Its a tremendous
loss to the labor movement, and
in particular, to the workers on
the waterfront.

Dave Gonzales, SSA

Mike was a true friend and a
real gentleman. He s highly
respected not only by our mem-
bership, but also by employers.
His expertise, patience and smile
will be missed but not forgotten.
Howard Hays, Local 2182

Mike was a good, decent human
being, a good friend, a great
boss, a great husband, and a
true trade unionist.

Herman Howell, AA



UNION MEETINGS

c/oD.L. 190

7717 Oakport Street,
Oakland, CA94621
800-655-2182

1150 So. Bascom # 23

San Jose, CA95128
408-291-2550

All meetingsheld at Lion's
Blind Center: 101 North

Bascom Ave. San Jose

1900 Bates Ave., # H
Concord, CA 94520
925-687-6421

150 South Blvd.

San Mateo, CA 94402

650-341-2689

713 16th Street
Modesto, CA 95354
209-529-9210

10260 MacArthur Blvd.,

Oakland, CA 94605
510-638-6705

8130 Baldwin Street
Oakland, CA 94621
510-635-2064

4210 Petaluma Blvd. No.

Petaluma, CA 94952
707-795-0085
All meetings: Lucches

Community Center: 320 N.
McDowell Blvd., Petaluma

967 Venture Court,

Sacramento, CA 95825

800-458-9200

M ember ship Meeting
Third Thursday of the month at 4:00 p.m.
June 21 « July 19 » August 16

Meetings are held at the Carpenters’ Hall, in Reno.
Note: The June meeting will be held at the Naval Air

Sation Galley in Fallon at 7:30 p.m.

Executive Board Meeting

First Thursday of each month at 6:00 p.m.
June 7 « July 5« August 2

Stewar ds Meeting

First Thursday of each month at 8:00 p.m.
June 7 « July 5« August 2

General Membership Meeting

Second Thursday of each month at 6:30 p.m.
June 14 « July 12 « August 9

M ember ship/Shop Stewards Mtg.

Third Thursday of each month at 6:30 p.m.
June 21 « July 19 « August 16

Executive Board Meeting

Second Thursday of each month at 6:30 p.m.
June 14 « July 12 « August 9

Retirees Club Meeting

Call Local for cur rent meeting times

Shop Stewards Meeting

First Thursday of each month at 6:00 p.m.
June 7« July 5« August 2

Executive Board Meeting

Second Thursday of each month at 6:00 p.m.
June 14 « July 12 « August 9

General Membership Meeting

Third Thursday of each month at 6:30 p.m.
June 21 « July 19 « August 16

Retirees Quarterly Meeting

Thursday, July 5+ 11 am.

Executive Board Meeting

First Wednesday of each month at 5:30 p.m.

June 6 ¢ July 11** « August 1 (due to July 4 holiday)
General Membership Meeting

First Wednesday of each month at 7:00 p.m.

June 6 ¢ July 11 (due to July 4 holiday) ¢ August 1

General Membership Meeting

First Tuesday of each month at 7:00 p.m.
June 5« July 3« August 7

Shop Stewards Meeting

First Tuesday of each month at 5:30 p.m.
June 5« July 3+ August 7

Executive Board M eeting

Thursday preceding membership meeting at 6:30 p.m.

May 31 « June 28 » August 2

Senior’s Luncheon

First Wednesday of each month at 12 noon

June 6 ¢ July 11 (due to July 4 holiday) ¢« August 8
Alcoholics Anonymous

Every Saturday, 9 a.m., at Local 1546

Membership Meeting

Third Thursday of each month at 7:00 p.m.
June 21 « July 19 » August 16

Executive Board Meeting

Preceding Monday at 7:00 p.m.

June 18 « July 16 « August 13

Retirees Club

First Tuesday of each month at 12:30 p.m.
June 5« July 3« August 7

Membership Meeting

Third Tuesday of each month at 8:00 p.m.
June 19 « July 17 « August 21

Executive Board Meeting

Third Tuesday of each month at 7:30 p.m.
June 19 « July 17 » August 21

Executive Board Meeting

Second Tuesday of each month at 6:00 p.m.
June 12 « July 10 « August 14

General Membership Meeting

Second Tuesday of each month at 7:00 p.m.
June 12 « July 10 « August 14

RetireesClub - VISTA CLUB

Third Wednesday of each month at 11:00 a.m.
June 20 « July 18 « August 15

ENERGY CRISIS

Who should pay for the energy crisis?

Big business wants working peo-
pleto pay for Californias energy cri-
sisthree ways: in our utility bills, our
taxes, and now, in our paychecks.

In addition to skyrocketing con-
sumer costs for energy and state
budget funding of power purchases,
the California Manufacturers Asso-
ciation proposed late in January that
overtime rules be suspended for cor-
porations hit by rolling blackouts.

Working people from San Diego
to Crescent City
have already been
hit with 100%-
plus increases in
energy hills.

Rising prices
last fall threatened
utility company
profits, but didn't
stop the utilities
from transferring
money from their
Cadlifornia energy operationsto hold-
ing companies. Employers threat-
ened layoffs—and carried out their
threats in several Southern Califor-
niafactories.

The crisis caught national atten-
tion when rolling blackouts hit
Northern California in January,
knocking out power to homes,
schools, and workplaces.

The state, having sustained adozen
Stage 3 emergencies, took action.
More than $400 million from the
budget surplus was appropriated for
emergency power purchases when
utility companies credit went bad.
The funds lasted only afew weeks.

California spent $45 million aday
in taxpayer funds to keep the lights
on—money that could support public
schools, healthcare and transportation.

Ohe energy crisis is surfacing in
all of our contract negotiations.
Higher energy costs are com-
peting with wage and pension
increases. If we don®solve the

crisis soon, we® feel it for

Root Cause: Deregulation

The root cause of the crisis is a
failed deregulation plan. Much of
Cdlifornia's power is handled three
times: generated by one corporation,
transmitted by a second, and sold to
the consumer by athird.

The deregulation deal never
required the generators to sell elec-
tricity at afixed price in long-term
contracts. Pricesfor Californias elec-
tricity are set
daily, pushed
upward by a
“deregulated”
pricing mecha
nism that sets
prices at the high-
est amount paid
that day. No other

years to come in our contracts.O Stéte has permit-
Herman Howell, AA

ted this.

The  result:
Caifornians paid $10.9 billion more
for electricity last summer than the
year before. Out-of-state power gen-
erators earnings statements show
net income rising 75% last year.

The interests of working people
as employees and consumers must
be protected. Utility workers fear the
loss of jobs, benefits and pensions.
Manufacturing employees face lay-
offs and dislocation when employers
close or re-schedule shifts. Public
sector employees have watched state
funds burned up faster than dot-
com’s |POs. Low-wage workers and
middle-income families are hard hit
by the sudden spike in energy costs.

If a solution is not found soon,
IAM members will feel the impact
for years to come in our contracts.

—California Labor Federation

IVIOVAInG —

If you plan to move or have moved already, please notify your

Local Union office immediately.

Use the mailing label on this

newspaper, or write your name, local number, and address clear-

ly and send it to your Local.

See calendar on this page for your local union s address.

The 1AM District 190

The Sparkplug (USPS 007966) is pub-
lished bi-monthly for $3 per year by District
Lodge 190, International Association of
Machinists, Oakland, Calif., a non-profit
organization. Periodicals postage paid at
Oakland.

The Sparkplug is the official publication
of District Lodge 190 and its affiliated local
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lodges and notification of any meeting or
election in this paper shall constitute offi-
cial notice per Article B, Section 4 of the
IAMAW Constitution and Articles V and VI
of District Lodge 190 By-Laws.

Postmaster: Send address corrections
to: The Sparkplug, 7717 Oakport Street,
Oakland, CA 94621.

Beagle & Bleiweiss Communications < Debra Chaplan, Managing Editor



AROUND THE LOCALS

Another union Saturn shop
Thirty Saturn of San Francisco
service department employees
gained union representation after
voting for Loca 1414 on May 3.
Organizer Jesse Juarez dedicated
this organizing campaign and victo-
ry to the memory of Mike Day, who
was instrumental in establishing the
District’s organizing program.

“The campaign started March 21
when all the employees wore union
buttons and marched on the boss
with signed petitions,” said Juarez
(see April-May issue).

Even though Saturn’s advertising
touts the company’ s strong relation-
ship with the UAW, the redlity at the
San Francisco store is something
quite different.

“They hired an anti-union con-
sultant from Atlanta who did every-
thing he could to scare the employ-
ees. They held mandatory meetings
to describe al the ‘dangers employ-
ees should expect if they voted for
the union. The employees signed a
petition saying that they’d rather be
working than attending these meet-
ings,” Juarez said.

“The Executive Manager showed
no class when the election was
over,” Juarez added. “She wouldn’t
even shake my hand.”

Juarez thanks the organizing
committee—James Jose, Ricky
Padilla and Edmund Lim—and fel-
low organizer Pedro Mendez for
doing a great job of keeping every-
one together.

No more appeals at

Antioch Rock

Thedelay isfinally over. No more
appedls.

In a May Day decision by the
NLRB, the management of Antioch
Rock and Ready has been ordered to
bargain with Local 1173 and Operat-
ing Engineers Local 3 (OE3), after
having stalled for more than three
years.

“We started working with mainte-
nance mechanics at Antioch Rock
back in 1997 in a joint organizing
campaign with the Teamsters,”
explained organizer Jesse Juarez.
“While we lost that election, the
employees came back to us a year
later to try again, because the
employer didn’t keep his promises.”

This time OE3 joined the effort,
and all three unions won their elec-
tions. But this was only the beginning.

The employer filed objections,
the NLRB held hearings and, by the
end of the year, the Teamsters won a
new election and the company was
ordered to start bargaining with the
Machinists and OE3.

The company refused to bargain
while appealing the decision to the
9th Circuit Court. “The company’s
strategy was to cause bad morale,
and say ‘our hands our tied, we can’t
give raises,’ athough they had no

Sharing the stage

At his retirement dinner, Andy Mattos didn®want to be the only one tak-
ing home plaques. He gave Frank Dumo a plaque for 45 years of serv-
ice; he recognized Tim Cooper for serving as Local President for 12 years
and "being the classy guy that he was through great and tough times,"
and Bob Ridgeway, who served the local in almost every office over the
last 12 years and was always "the voice of reason”

problem cutting benefits without
bargaining,” Juarez explained.

Finally, after three years, the 9th
Circuit Court decided that the com-
pany must bargain—no more delays.

“Lead mechanic Dennis Arnold
has been there since
the beginning and has
gone through al the
turmoil. The company
says he's the best
mechanic they’ ve ever
had, but he hasn’t got-
ten a raise in four
years. The union will
do our best to make
sure he finaly gets
fairly compensated,”
Juarez said.

Back pay at

Indian Motorcycle

TheNLRB ruled in
May that Indian
Motorcycle owes
$84,000 in back pay and benefits to
eight employees that they mistreated
for being active in the union drive.

Congratulations to James Cartch-
ner, Michael Motchkavitz, TJ
Holquin, Lawrence Smith, Art
Rodriguez, Mario Talamamento,
Ronal Lopez, Michael O’ Toole and
Kelly Keadle who will get checks
for $2,000 to $14,000.

MV Transportation
diesel bus transport company
setting up shop in San Mateo.
They signed the best contract in
Loca 1414 and they're pre-
pared to pay the highest wages
and pension for bus mechanics
inthe Bay Area. They'reall set
to go, but there' sjust one snag:
they don’'t have any mechanics.

They’re ramping up to hire
20 mechanics. If you've got
the experience, contact Local
1414 for more information.

“We're very happy we could rep-
resent those people,” says Area
Director Mike Munoz. “They want-
ed to join a union and the company
tried to make their lives miserable.
That'sinexcusable.”

In addition to
the back pay, the
NLRB sattlement
calson the com-
pany to post their
“list of sins”
These include
agreeing not to:

» discharge,

suspend, impose

onerous or de-

meaning work-

ing conditions,

* surveil

employees or

create the im-

pression of sur-

veiling,

* interrogate
employees about the union,

» thresaten to close or move to Canada,

» solicit grievances from employ-
€€s,

* threaten employees about taking
literature,

* demote employeesfor union activity,

« tell employees that they cannot
talk to higher management about
work problems.

is a

IAM National Pension Plan increase

While most pension plan improvements are for active employees who
have not yet retired, the IAM National Pension Fund was pleased to be
able to set a $20 per month increase for active benefit reci pients—includ-
ing pensioners, beneficiaries and surviving spouses.

This improvement went into effect January 1, 2001. In addition, the
increase was retroactive to January 1, 1999 (or the effective date of the
pension, if later.) Most recipients received a surprise check of $480 cov-
ering that previous 24 months of payments.

The National Pension Fund trustees are pleased to make on-going
improvements for members who are no longer working. “The Trustees never
forget the people who often initiated the National Pension Plan in their col-
lective bargaining agreement,” they said in aletter to |AM representatives.

Thisisthe third such increase in less than ten years.

“Obvioudly Indian Motorcycle
pulled no punchesin trying to stop
the workers from joining the union,”
said Munoz. “We hope this list is
complete, but | won't be surprised if
they come up with new nasty tactics.”

Another list of sins

The general manager at Santos
Ford in Los Banos thought he could
get away with threatening and intim-
idating his employees who consid-
ered joining the union. Wrong!

Every mechanic in the shop had
signed Local 1528's petition for a
union election. Within three weeks,
they al backed out after being
threatened with losing their jobs.
Organizer Joe Coy didn't just walk
away, however; he filed charges.
And the NLRB just ruled in the
union’sfavor, in abig way.

The General Manager hasto gath-
er all of the techs and read to them
the federal law that gives them the
right to join a union. He also has to
post a list of anti-union sins that he
will not commit again.

For the next year, the union has a
permanent spot for notices on the
bulletin board; the union must be
granted reasonable access to the
facility twice a month during lunch
and breaks, Coy may give a 30-
minute speech on working timeto all
employees and can rebut any speech
management makes about the union.

And finally, back pay was award-
ed to one mechanic who was demot-
ed for his union activity.

Back at Iris Plastics

Sometimes you lose an election.
Other times, the employer breaks the
rules and the game is rigged. That's
what happened when Local 2182
lost the election at Iris Plastics, a
Stockton-based company that makes
plastic furniture.

The NLRB ruled that the compa-
ny has to read a list of their sins to
the wokers, and hold another elec-
tion. Organizer Joe Coy thanks attor-
ney David Rosenfeld for his help fil-
ing the charges, and says he's work-
ing on setting a new election date.

Quick first contract

Theworkerswho make boxes and
packaging for the computer industry
a Hayward-based Tuscarora Pack-
aging, voted to join Local 1546 in
March, and they have aready rati-
fied their first contract.

According to Area Director Mike
Munoz, those who are making $14
an hour now will be going up to
$18.50 in three years—which repre-
sents a 35% increase. They also got
a healthy pension contribution and
the union health and welfare plan
with no co-pays.

“This is a really good contract,
especially for afirst contract. Every-
one deserves congratulations,” says
Munoz.



District 190: Democracy

ack in 1888, when those 19 railroad

B men got together to form the |AM, one
of their first taskswas to develop a con-
dtitution and bylaws. Every four years since,
delegatesto the International convention revise
those bylaws. But it's that 113-year old docu-
ment that sets the basis for how the Machinists
Union and District Lodge 190 is run.

Most of the time, those bylaws sit

the Bylaws and took action.

Joe Coy, President of District Lodge 190,
called an emergency meeting of AreaDirectors
and officers on March 29. According to the
Bylaws, Coy has the power to fill vacanciesin
between regularly-called meetings. This group
unanimously agreed that Jim Beno should step
in as Acting DBR and Coy made the official

appointment. The Executive Board confirmed
the appointment on April 11.

At its next scheduled meeting on April 24,
the Delegate Body took nominations for the
position. Beno’'s name was the only one
entered into nomination, so nominations were
closed and he was elected by acclamation.

Beno will commute to the District 190 office
from Lodi. Prior to hisunion career,
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and officers know what their respon-
sibilities are by rote. But oncein a
while, something unusual happens,
and they take the bylaws out of the
file, dust them off and find out
exactly what rulesto follow.

That's what happened in March,
when long-time, much-respected
Directing Business Representative
Michael Day had died. Emotions
ran high as staff and officers were
rocked with the news. But they
knew that the business of the Dis
trict had to go on. So they looked at

F1TowD You

Beno worked for the City of Sacra-
mento. He was first elected Secre-

(TH1s wouLp tary-Treasurer of Local 2182, then
& | BE A BETTER named to be a Grand Lodge Special
; -‘":.'IINVESTMENTl Representative. Most recently he

| THAN THE | served as Area Director for the Cen-
BOSS'S

1 PROMISES!/

tral Valley, which includes Locals
2182, 1528 and 801, as wdl as
Administrative Assistant for the
Automotive Division.

Beno will serve as DBR for the
remainder of the term. Nominations
will again open in November, and a
new election for the full four-year
term will be held in December 2001.

Power to the rank and file

As President of District Lodge 190, Joe
Coy has a variety of responsibilities. “I sign
al the paychecks—that may be the most
important thing for some people.” As signer
of the checks, he keeps a close watch on the
finances and audits.

Coy also chairs all District
meetings, is involved in
appointing members of com-
mittees and replacements for
some offices, and he sits on
al of the committees as a
standing member.

“1 appoint delegates to do
different things, we're cur-
rently in the process of revis-
ing our by-laws, so we have a
by-laws committee. We've

ing the way our business agents are being
paid,” Coy explained.

“1"'m the lead person from the rank and file
to coordinate with the Directing Business
Representative and the rank and file.”

Coy comes out of the sand and gravel
industry, having worked at
Kaiser Sand and Gravel for
30 years. He also worked at
Wonder Bread/Interstate
Brands. In addition to his
District responsibilities, Coy
is Vice President of Local
1546.

Coy has been been District
President for two terms, and
plans to stand for election
again in December when his

also got a committee review- .. procidont Joe Gy termisup.

District Officers
Joe Coy, President
William Costa, Vice-President

Baob Miller, Secretary-Treasurer
Trustees

LL 2182 Pinky McNeely
LL 1546 Cliff Homon

LL 1414 Dick Harden
Executive Board Members
LL 801 Raobert Ryan

LL 1101 Tim Cooper

LL 1173 John Hamilton

LL 1414 David Bauman
LL 1528 Dennis Vamosh
LL 1546 Milt Piver

LL 1584 Mike Mellow

LL 1596 Francis McFadden
LL 2182 Frank Crowder
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in Action

'Ict staff changes

)ay died, alarge void was l€eft in the District. As described above,
cess set out in the bylaws kicked in—Jim Beno was elected to
1e remainder of the term—in this case, in December, 2001.

g up, Don Crosatto, Area Director for Local 1546, was named
istant for the Automotive Division.

placed Beno as Area Director for the Central Valley, including
ind 2182. At presstime, Harold ‘ Skip’ Hatch has just been hired to
siness Representative at Local 2182.

ected to replace Mike Day as a Vice President of the California

of The Sparkplug, we'll profile these union leaders. In addition,
" a“State of the District” report, and talk about his plans for the

‘Ict Bylaws — in a nutshell

n provisonsthat cover
1 the case of the Direct-
Eentative, the Didtrict
the power to appoint a
xt officially-scheduled
ate Bodly.

+ Coy appointed Jim
| DBR. Immediately
nt to all the delegates
ons of candidates to
m.

dy had its regularly
n April 24. With only
ination, Coy closed
1 Beno was elected by
me DBR for the regu-
¥m. The District will
I November, and the
he DBR in December
term.

official qualification
3R and that's having
reeyearson staff asa
ative or other staff
rict.

Y sBusiness Repsand
Jdinted by the DBR,
1 of the Delegates and
ident.

Each Local is €ligible for a minimum
of two delegates to the District, and the
number of delegates goes up to a maxi-
mum of seven, based on membership.
Following is how the delegate numbers

currently shape up:
Local 801 1 Loca 1546 7
Loca 1101 3  Loca 1584 6
Local 1173 3  Loca 1596 3
Local 1414 6 Loca 2182 3
Local 1528 4

Then there€' s an Executive Board, which
is composed of all of the District officers
plus one delegate from each Local.

Control by delegates

The goa of the district is to enhance
the wages and working conditions for all
the members. To do that, the Digtrict is
responsible for coordinating contract
negotiations, handling grievances and
arbitrations and for organizing.

Ultimately, the delegates control
everything that the District does. They
oversee the business of the union.

“If we don't do our jobs, the District
delegateswill let usknow,” explains DBR
Jm Beno, “because they work at the
shops and know what contract improve-
ments they want in place.”

Changing of the guard at Local 1101

Great party;
no nudity

On April 14, more than 150
people—including Local 1101
members, District staffers,
employers and others who
work with the union—gath-
ered at Lou's Village in San
Joseto celebrate Area Director
Andy Mattos career in the
Machinists union.

“In this job, you gain humil-
ity quickly—because you're humbled by
the people around you,” said Mattos, after
being recognized and roasted by a litany of
co-workers. “1’ve had a charmed career—
largely due to the peoplein this room.”

“What do you say about a guy like
Andy...inmixed company,” isthe question
Area Director Don Crosatto asked. But he
and several others shared stories of Andy’s
commitment to the membership and dedi-
cation to the union.

Amy Dean, head of the South Bay Cen-
tral Labor Council talked about Andy’s
support in creating the political space for
the Council to take risks—and become the

Schwantz to increase

Digtrict Lodge 190 welcomes Jim
Schwantz asits new business representative.
Jim came on staff on March 19.

Schwantz and newly-named Area
Director Steve Pape will represent the
members of Local 1101.

For the past six years,
Schwantz  worked at
Stevens Creek Dodge,
and was shop steward for
five of those years.

He came into the trade
as a journeyman. “I start-
ed out working a non-
union shops, but then |
could see that the pay and
benefits were much high-
er at a union shop. | came
to a union dealership as

X

soon as | could find an Local 1101@new rep Jim Schwantz

7 it B 1

Area Director for Local 1101 Andy Mattos and his wife
Maggie enjoying the roast

best CLC in the country.

Pedro Mendez talked about how Andy
recruited him to become an organizer and
how he strongly supported the effort to
organize immigrant workers.

“When you believe in something real
bad, it becomes easy,” said Local 1101's
President Tim Cooper. “The places we've
gone and things that we've done are a
reflection of Andy.”

“Your automotive local made our dis-
trict one of the most revered in the union,”
said District 190 DBR Jim Beno.

Congratul ations Andy and good luck on
the golf course.

member awareness

opening,” Schwantz said.

Jim credits Area Director Andy Mattos
with encouraging him to become a steward,
and then to run for a seat on the Executive
Board. “But then | made my own decision
that joining the union staff
was the best way to help
the members.”

Schwantz has big plans
for the Local. “I definitely
want to increase member-
ship awareness of what's
available to them and |
want to get our stewards
more involved in the
process and for fulfilling al
of their responsibilities.

Originaly from San
Jose Jim is married and
has a daughter and a son.
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QWe need to spread aware-
ness about the positive role

of unions. All areas of work
are important N the district
needs fo always look at the
big picture.O

(We need better wages and
pensions to keep up with the
other trades. We work as
hard as plumbers and elec-
tricians, but we@ falling

behind. That would help us
recruit quality young people.O

@ur contract is coming up.
They need to concentrate
on dealing with the dealer-
ships. 1@ like to see organ-
izing go state-wide.O

FERRRERR RS ==

Jime is creeping up so
retirement is number one on
my list. You need a strong
union and strong leadership
to get a good package for

"0._1

@ don®follow those issues
and | don®feel my input
will make any difference at
all. They® do what they
want fo do.O

your members.O



ATPA

ASSOCIATED THIRD PARTY ADMINISTRATORS

ATPA is the administrator for the
Automotive Industries Pension and Welfare Trust Funds and
Machinist Health Plans
(Active and Retiree).
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Proud to be union—finally

Ron Morrishaswantedto be decided they didn't want a
back in the union in the worst  union after all.

way. He went through his Before then, Morris worked
apprenticeshipintheearly 80's  at Lithia Ford of Napa, which

but then worked

in independent
shops ever since.

Morris was
pat of the
organizing drive
at Green Valley
Ford. “We won
the election, but
it was a young
shop and the
guys were impa
tient. Most of
them had never

worked in a dealership and
their expectations were too
high.” After aimost a year of
negotiating for a first contract,
the mechanics backed out, and

local 1173 member Ron
Morris

couldn’t get past
the election.
Now he's at
Curran Lincoln
Mercury, and a
proud dues-pay-
ing member of
Local 1173.
“This is one
of the best union
shops I’ ve seen,”
Morris said. “ Of
course, the most
important bene-

fit is retirement benefits and
medical through the union. It
used to be that all | cared about
was the wages, now it's the
opposite. Here | have afuture.”

Welcome New Members of
PacifiCare/Secure horizons

One million Americans felt just like
you do about health care plans. Until
they talked to us.

L J
PacifiCare: | ::c..60-0920
' Telephonic Device for the Hearing

SECUIEHUT] FONS " impaired: 1-800-387-1074
Like you, they had become eligible for Medicare. They were
inundated with letters and brochures. And they had questions.
Some were confused about health care benefits and coverage.
Others were unsure how to get the savings they wanted. Many

Plan offered by PacifiCare*, a Medicare +

Choice Organization contracting with the

*Secure Horizons is a Medicare + Choice

Health Care Financing Administration.
Anyone entitled to Medicare Part A and
enrolled in Medicare Part B may apply,
including those under the age of 65 enti -
tled to Medicare on the basis of Social
Security Disability Benefits or those who

have elected Hospice coverage under orig -

inal medicare. Plan premiums and bene -
wondered if they'd find people experienced enough to understand them. Today, those million Medicare recip-

ients feel Secure Horizons is the answer. and, we think you'll feel the same way once you learn about the
advantages of membership in one of the nation’s largest Medicare + Choice Plans. We also think you'll
feel good knowing Secure Horizons, offered by PacifiCare of California, has earned three-year, Full
Accreditation from the National Committee for Quality Assurance (NCQA). Feel like you want to learn
more? Then call at 1-888-269-0920 for more information. After we talk, we think you'll feel like a million.

fits vary by county. All members must
continue to pay Medicare premiums and
use contracting providers. Minimal

copayments will apply.

Q think the union is doing
good. | should know more
about what® going on, but
| commute 125 miles a
day. We@e got good
reps.O

Ohe union can encourage
members to maintain their
training and keep up their
skills so they stay at the cut-
ting edge. And the union
should listen to members
and get input on contracts
from the shop floor.O

@ think it would be good
if the upper echelon paid
a visit to us litle guys.O

@rganizing and education
are my fop priorities. Educate
unorganized folks about the
benefits of a union and edu-
cate union members fo do
their work better. Also, we
need more info about what®

going on in the union.O

Ohey@e been doing such

a good job. I&e been well
taken care of. Stick to the
same path.O
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Congratulations to Local 1546
member Russell Gebhard who was
named Freightliner ASE Master
Medium/Heavy Truck Technician
for the Year 2000.

Like thousands of others across
the country, Russell took the eight
ASE testsin eight hours. But unlike
the others, he was the highest scorer
in the nation.

Union shop means quality

Gebhard has worked on trucks for
21 years, and has been at the Golden
Gate Truck Center for the last 17

High sc?dﬁng on the

(L to R) Phil Sanik
Freightliner; Russell
Gebhard, 2000 Freight-
liner ASE Master Truck
Technician of the Year;
. and Ronald H. Weiner,
.\ ASE President at
J Scottsdale awards dinner

ASE

years. “1 took the test to get training
within the Freightliner system,”
Gebhard said. “But | guess | already
knew plenty about these trucks.”

Gebhard and his wife were flown
to Scottsdale, Arizona for the
Awards Dinner and afew days vaca
tion. “While we were sitting at din-
ner, the Freightliner representative
handed me an envelope with $500,
which made it all even more spe-
cia,” Gebhard added.

“Winning thisfelt great,” Gebhard
said. “To me it shows that union
shops mean qudlity.”

Giving ‘cause you can

Bill Schechter puts his money
where hismouth is, and last year that
meant he gave the single largest
donation to the Machinists Non-par-
tisan Political League (MNPL) of
anyone in the union—including the
International President.

“I had a mentor early on who
taught me to wear clean clothes
whenever I’ m representing the union
and to support
political causes,”

Schechter said
proudly.

A member of
Local 1546,
Schechter has
worked at the
Golden Gate
Truck Center for
22 years.

Shecter’s com-

mitment is to
give two times
the amount he =
paid

in union  Bill Schechter gave more to MNPL in
dues that year to 2000 than anyone else

the MNPL. “But last year, | was on
the bargaining team for our contract
negotiations and it kept us busy from
June through Christmas. And then it
was too late for me to make my 1999
donation.” So in 2000, his donation
of just over $3,000 covered two
years at once.

“l believe that we settle things
more effectively through the legisla
tive process.
Why stand on the
bricks if you
don't need to?
Schechter says.

Donations to
MNPL are not
tax-deductible
but they're key to
supporting labor-
friendly candi-
dates. Schechter
plans to give to
MNPL again this
year, “but | don’t
plan to set any
more records.”
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Beal receives Alameda County COPE Award

“Our livelihood—especidly for
seniors—depends on us being active
in politics and getting the right peo-
ple elected,” explains Bud Bedl,
President of Loca 1546's retirees
club and of the Alameda County
Forum. “The more active we are, the
more that can be accomplished for
seniors and also for the kids who
come up behind us.”

Bedl lives by that philosophy, and
that's why the Alameda Central
Labor Council honored him with the
COPE Award at their May 24 100th
Anniversary dinner at the Oakland
Marriott.

“During the Labor 2000 cam-
paign, Bud came in early and stayed

late to set up and staff the phone
banks—for seven weeks before the
2000 primary and the general elec-
tion,” said Alameda Labor Council

YA} |. l..'\i\"‘l L) [Hl”ll\it F‘

Secretary-Treasurer Judy Goff. “He
was fabulous. | wish we had many
more volunteers like him—and |
can't think of anyone more worthy
to honor at our Cen-
tennia.”

s

o
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———19  “| didn't think |
did that much,” Beal
says. “I must have

done something

Bud Beal is presented
with COPE award
plaque by Secretary-
Treasurer Judy Goff
at Central Labor
Council® 100th
Anniversary bash.

right, because all our candidates won
in Alameda County. But,” he adds,
“the wrong candidate eventually got
appointed.”

But Beal says he was flabbergast-
ed when they told him about the
award.

Before he retired, Beal worked at
Peterbilt Motors. He had also worked
at Fabco and the San Lorenzo School
District. A 35-year member of Local
1546, Beal livesin San Leandro.

“We had a reasonable turnout at
the phone banks,” Beal says. “But
we can always use more people. The
more who show up, the more we can
reach. Come 2002, I'll be back at it

again.”

(Keep the members more
informed of events, benefits,
retirement options.
Information is key. | stay
away from politics, myself.O

(ducation is key. Keep up
with technology and have the
right tools. When | started
here, we only worked on two
types of trucks; now we work
on everything. | don®know

what the union can do, but
management can do plenty.O

Qhings are going good.
We need to keep up with
the timesN the technology is
changing so members need
constant schooling. Educa-
tion is key to our progress.O

years contracts.O

QWe have a lot of older
members and we have fo get
refirement right. Make sure the
money is well managed. | also
think we should have shorter
contractsN no more than 3-

My priority is wages, refire-
ment and medical. Also, we
have to pay attention to
legislation to make sure
there isn®any gouging. Big
business will always try to
take advantage.O
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election, the employees vote for

their boss as employee of the
month. But that's just what hap-
pened at Fairfield Pontiac-Buick-
GMC. Many congratulations to
General Manager Eleanor Felbaum
for the honor.

Who is this gal?

Eleanor Felbaum has been at the
dedlership since August, and she
took over management in December.
Previously the dealership, overlook-
ing 1-80 in Fairfield, was Anthony
Buick-GMC. The mechanics voted
to join Local 1173 in 1999, and
struggled for a year to get their first
contract. When Felbaum took over,
she had no problem accepting the
union contract.

Felbaum has been in the auto busi-
ness for more than 20 years. Coming
to the U.S. from Taiwan when she
was 18, she got ajob asaporter at a
Walnut Creek dedership while she
attended U.C. Berkeley. Soon, she
realized she preferred cars to physics
tests, and |eft the academic life.

She's since worked in deal erships
in Anchorage, Alaska, southern Cal -
ifornia, and around the Bay Area

I t' snot often that in asecret ballot

ever since. After going through
GM’s minority dealer program, and
the National Automotive Dealer
Association’s Dealer Academy, she
was ready to take over a dealership.
For the past three years, she was
running Fremont Oldsmobile-Ponti-
ac-GMC, and “Pach” Pacheco was
at her side as Service Manager. Pach
has joined her up at Fairfield. Com-
pleting the management team is
Heather Graham, Finance Manager.
“The basic foundation we have at
this or any dedlership is the employ-
ee” says Felbaum. “We treat our
employees how we want to be treat-

ed. . . like family members. There's
nothing magic to it.”
‘Let’sdo it’

According to Area Director Vern
Dutton, there may be some magic.
“One of the mechanics was diag-
nosed with cancer, but the previous
owner absolutely refused to include
long-term disability in the first union
contract. When Eleanor called me up
and asked what we could do, | told
her that we could certainly get a pol-
icy, but it would haveto cover all the
members, not just one. She didn't
hesitate for a minute—she said,
‘let’'sdoit.””

“We've got to work as a team,”
Eleanor says. “That’sthe only way it

will work.”

“We're so used to dealing with
aggressive owners who try to
squeeze the workers, says Dutton.
“It’ s refreshing dealing with Eleanor
and Pach.”

Happy technician/

happy customer
While some find the car-buying
process grueling, in redlity, it takes
several hours of negotiations and

paperwork and then you drive off
with your car and the processisover.

A smart dealer will recognize that
they have amuch longer relationship
with the customer on the service side.
“And on the service side, you're

il

I

Union and management can work as a team! (L to R) Local 1173 Business Rep
Mark Hollibush; Area Director Vern Dutton; Fairfield Pontiac-Buick-GMC General
Manager Eleanor Felbaum, Service Manager Pach Pacheco, and Finance
Manager Heather Graham

dealing with unhappy people because
their car is broken,” says Graham.

Felbaum and Pacheco had lots of
war storiesto tell about customers at
the Fremont dealership. “The cus-
tomers there were more demanding,
hostile...some would say abusive,”
says Felbaum, “Up here, things
move a little slower. The difference
in Fairfield is day and night.”

“The mora of the story is that
you gotta love this business,” says
Pacheco.

Appreciating the union

“Without Vern and the union, |
couldn’t have gained the trust of this
shop” Felbaum says. “I believe that
the union looks to get the most rea-
sonable benefit for the members.”

Graham described the deder-
ship's philosophy as sharing the
wealth—as long as it’s coming in.

And now, a word from the workers

"Eleanor is aggressive, she wants to build the reputation of

the place. She® interested in volume. She® far more fair

[than the previous General Manager]N he was cut and
dried; if you don®like it.. She® true to her word. She
takes to heart what she ftells us."

Greg Kucinski

"It® more professional now than it was before. If you ask

a question, you get an answer. Eleanor respects people;

she even says good morning."

Patrick McAndrew

"It® much better and relaxed than my last job. | wasn® here

for the old owner. Not too many places are comfortable to

work in like this one is. And | can tell that my first week."

Ed Linares

"Eleanor is really fair. She won®ask you to do something

she® not willing to do.”

Chris Sanders

Bﬁﬁilding a team at Fairfield Pontiac GMC

“It' sno secret,” she says. “Theunion
will get a better contract when we
get more money.”

“Eleanor can be very stern,” says
Dutton. “Ruthless,” adds Graham.

“Butit’slegitimate,” Dutton adds.
“We in the union are pro-business.
We have to be. The more the busi-
ness grows, the better it is for our
members.”

Building the business

Fairfield Pontiac-Buick-GMC is
working hard to grow and get a good
name in the community. The dealer-
ship just launched new television
commercials featuring their whole
staff. “We want people to know who
we are, and that we can provide
superb service,” explains Felbaum.

That's why they hosted an Easter
Egg hunt in April. “It was like Field
of Dreams,” Pacheco says. “If you
hide enough eggs, people will come.

1,000 people turned out and we gave
away more than 600 hot dogs.”

And here' s something unique and
unusua: this dealership sends out
unsolicited refund checks to cus
tomersfor any little overcharges that
they discover. “ Sure, we send out $4
and $7 checks. We don’t support the
policy of overcharging—and we
know our customers appreciate
that,” says Graham.

And it's paying off. Felbaum
reports that her first quarter was
profitable, everyone is busy, and the
dedlership is over and above the
market area.

“We have to give the credit to all
the guys in the shop,” Felbaum says.
“It' satwo-way street. They all work
hard—it’s ateam effort.”

Pacheco pointed out something
that every mechanic knows:
“Besides Eleanor, the General Man-
ager, no one but the technicians have
an investment in the company. The
techs have $40K worth of tools.”
Dutton was pleased to hear that the
dedlership recognized the impor-
tance of thisinvestment.

“We went through a big transition
here, changing service manager and
service advisor at the sametime. That
kind of turmoail isvery scary for many
folks,” says Pacheco. “Our goal isto
make the strongest possible founda-
tion, to keep down turnover.”

“There's alot of fun in this busi-
ness,” says Pacheco. “Never a dull
moment.”

When we thanked Felbaum for
the interview, her response was
immediate. “We thank you—for the
union and for your service.”



