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|AM apprenticeship Is key to career

LL have a love for cars—tak-

I ing them apart, working on

them. | figured | might as

well make some money doing it,”

explains Brian Hancock about why
he became an apprentice.

Hancock, who works at Nor-
mandin Chrysler/Jeep in San Jose,
completed his apprenticeship in
October. “It was hard. | went to
school two nights a week and
worked full time. But you learn
everything about cars—bumper to
bumper.”

Roy Lapid was always fascinated
by anything mechanical. “My par-
ents wanted me to go into law or
medicine, but that didn’'t work for
me. The best thing about thiswork is
being active; you’'re not confined to
acubicle in a big stuffy room.”

Lapid works at Stevens Creek
Toyota now. “You have to be a
plumber, electrician and mechanic
al in one. The technology is evolv-
ing and there are aways new chal-
lenges—so you're constantly learn-
ing. And | like having lots of tools.”

Award for straight A’s

After four years of work and
school, Hancock and Lapid are now
journeyman mechanics. Local 1101
and the Apprenticeship Program are
especially proud of them because
they are both recipients of the
William Sadler Award. Sadler was a
truck mechanic, officer, and board
member of Local 1101. The $500
award, named in his honor, goes to
any apprentice who earned straight
As through their school career. In
both cases, their employers matched
the award.

“Apprenticeship is the best kept
secret about the job market,”
explains Karl Cortese. “You get
paid, you get all your medical bene-
fits, and your education is free.”

Cortese runs the Automotive
Apprenticeship Program, which
includes four Joint Apprenticeship

Committees (JACs)—in Fresno, San
Jose, Oakland and San Mateo/San
Francisco. The JACs work with 17
community colleges and ROPs to
carry out the training.

Apprenticeship isafour-year pro-
gram—38,000 hoursin total. Appren-
tices work during the day to get
hands-on experience. Then they go
to school for free in the evenings,

Do you know a kid—or adult—who’s mechanically inclined
and needs a career? See Page 4 for info about how to
sign up for the automotive apprenticeship program.

Waterfront wars begin

For the past 60 years, some of
the best contracts in the IAM have
been the waterfront agreements—
Seal_and, Marine

the waterfront. “For most of those
years, we coexisted happily with
several other unions, including the
Longshoremen,

Terminals, Ste-
vadoring  Ser-
vices of Ameri-
ca. These pace-
setting contracts
have command-
ed wages of more
than  $30/hour

and pension con- Machinists

on

seniority

from $400-

the waterfront
tributionsranging face the loss of their jobs and

Teamsters,
Marine Engineers,
Sailors, Seafarers,
Operating Engi-
neers, and others,”
explains  Area
Director Don
Crosatto.  “But
that started to
change about 15
years ago, when

1,100/month.

The IAM has represented truck
mechanics, power mechanics, con-
tainer mechanics, refrigeration
mechanics and crane mechanics on

automation  cut
back the number of workers so dras-
ticaly, the International Longshore
and Warehouse Union (ILWU) tried

continued on page 8

usually two nights a week.

Currently 400 apprentices are
enrolled and more are starting every
week. “We had a very large class in
95/96, which just graduated. So
while our enrollment is low right
now, it's on the upswing,” says
Cortese.

“Most of the time, employers
send new hires to us and we enroll
them in the program, but with the
need for mechanics so great, we're
looking into doing a major market-
ing campaign,” Cortese explained.
“We haven't needed to do that in the
past.”

Competition with dot coms is not
as fierce as it was, even just a few
years ago. “Now that the stock
option bubble has burst, our pension
plans look better and better,”
Cortese says.

A must in the industry

“The apprenticeship program is a
necessity,” says Jim Dick, Service
and Parts Director at Normandin
Chryder-Jeep. “We've got to build
these guys. We were proud to recog-
nize Brian at our employee dinner;
he did agreat job. Now we' re work -
ing on recruitment to get more
apprentices.”

Dick explains that finding good
people is a nationwide problem.
“We've joined the Auto-Yesprogram
which tries to recruit high school
students right into the apprenticeship
program.”

Linda Stanley, a diesel mechanics
instructor at the College of Alameda
agrees. “Very few young people are
coming into the trades. High schools
have dropped their labs, shops and
vocational classes—the kids don’t
have the opportunity to even try.
We've got to find away in.”

Many rewards

“l got into this because I’ m inter-
ested in boating,” says College of

continued on page 4

SPECIAL ALERT

As The Sparkplug goes to press, we
have learned that District Lodge 190
Directing  Business  Representative
Michael Day died suddenly at his home on
March 28 from a heart attack.

Mike was preparing to leave for a
Chicago meeting of the 1AM International
Executive Council. He leaves behind his
wife Joyce, four children, and many
grandchildren.

We are shocked and very much sad-
dened to lose this talented and dedicated
trade unionist, who also happened to be a
truly great guy.

Plans for services and for carrying on

the work of the District are being made
now. Look to the next issue of this paper
for more details.
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UNION MEETINGS

POLITICAL CLOUT

1150 So. Bascom # 23
San Jose, CA 95128

All meetings held at
Lion’s Blind Center:
101 North Bascom Ave.
San Jose

First Thursday of each month at 6:00 p.m.
April 5+ May 3« June 7

Stewar ds M eeting

First Thursday of each month at 8:00 p.m.
April 5« May 3+ June 7

General Membership Meeting

Second Thursday of each month at 6:30 p.m.
April 12 « May 10 « June 14

Local 1173

1900 Bates Ave,, #H
Concord, CA94520

Member ship/Shop Stewards Mtg.

Third Thursday of each month at 6:30 p.m.
April 19 « May 17 « June 21

Executive Board M eeting

Second Thursday of each month at 6:30 p.m.
April 12 « May 12 « May 10

Retirees Club Meeting

Call Local for cur rent meeting times

Local 1414

150 South Blvd.
San Mateo, CA 94402

Shop Stewar ds Meseting

First Thursday of each month at 6:00 p.m.
April 5« May 3+ June 7

Executive Board Meeting

Second Thursday of each month at 6:00 p.m.
April 12« May 12 « May 10

General Membership Meeting

Third Thursday of each month at 6:30 p.m.
April 19 « May 17 « June 21

Retirees Quarterly Meeting

Thursday, April 511 am.

Local 1528

713 16th Street
Modesto, CA 95354

Executive Board Meeting

First Wednesday of each month at 5:30 p.m.
April 4« May 2« June 6

General Membership Meeting

First Wednesday of each month at 7:00 p.m.
April 4« May 2 * June 6

Local 1546

10260 MacArthur Blvd.,
Oakland, CA 94605

General Membership Meeting

First Tuesday of each month at 7:00 p.m.
April 3¢« May 1+ June5

Shop Stewards Meeting

First Tuesday of each month at 5:30 p.m.
April 3« May 1« June5

Executive Board M eeting

Thursday preceding member ship meeting at 6:30 p.m.

March 29 « April 26 « May 31

Senior’s Luncheon

First Wednesday of each month at 12 noon
April 4 « May 2+ June 6

Alcoholics Anonymous

Every Saturday, 9 a.m., at Local 1546

Local 1584

8130 Baldwin Street
Osakland, CA 94621

Membership Meeting

Third Thursday of each month at 7:00 p.m.
April 19 « May 17 « June 21

Executive Board M eeting

Preceding Monday at 7:00 p.m.

April 16 ¢ 14 « June 18

Retirees Club

First Tuesday of each month at 12:30 p.m.

Local 1596

4210 Petaluma Blvd. No.
Petaluma, CA94952

All meetingsare held at
Lucches Community
Center: 320 N. McDowell

Membership Meeting

Third Tuesday of each month at 8:00 p.m.
April 17 « May 15 « June 19

Executive Board M eeting

Third Tuesday of each month at 7:30 p.m.
April 17 « May 15 « June 19

Sacramento, CA95825

Blvd., Petaluma
Executive Board M eeting
Local 2182 |
967 Venture Court, Second Tuesday of each month at 6:00 p.m.

April 10« May 8 ¢ June 12

General Membership Meeting

Second Tuesday of each month at 7:00 p.m.
April 10« May 8 ¢ June 12

Retirees Club - VISTA CLUB

Third Wednesday of each month at 11:00 a.m.
April 18 « May 16 * June 20

to. In addition to supporting the pack-
age of bills backed by the California
Labor Federation—most importantly,
increasing workers compensation
benefits for injured workers and
upping unemployment benefits—the
Machinists have sponsored two
important bills.

A safe place for lactation

Talk to any working mother and
you'll hear a story about what hap-
pened to her in the period of time
when she was away from the baby
and had to lactate. Teachers report sit-
ting in their car, office workers tape
posters over glass offices, women in
factories sit on stalls in dirty bath-
rooms, and worse,

At last year’ s State Council meet-
ing, Local 1414 raised a situation at
Rolling Pin Donuts where members
were required to use adirty bathroom
stall when lactating. Business Repre-
sentative Glen Gandolfo knew that
this problem was widespread and
needed a legidative—not shop by
shop—remedy. Working with the
women’s project at Berkeley, the San
Mateo Labor Council and other
activists he helped create a bill spon-
sored by the California Conference of
Machinists and brought by Assembly-
man Dario Frommer (D-Burbank).

AB1025 provides for nursing
mothers to be assured a safe, hygien-
ic place to lactate while at work. It
also provides that the employer work
with the employee to arrange breaks,
lunch, and other non-work non-paid
timeto lactate.

i:OCOI 801 M ember ship M eeting )
Third Thursday of the month at 4:00 p.m. o o
c/oD.L.190 Apr|| 19 « May 17 « June 21 Maklng Iaw In sacramento
7717 Oakport Street, . , .
Oakland. CA 94621 Meetings are held at the Carpenters’ Hall, in Reno. o
: For moreinfo: 800-655-2182 The Cadlifornia Conference of At aMarch 12 press conference,
Executive Board Meeting Machini_sts hasafull_ platefor thecur- Maria Contreras and Laura Reyes
LOCOI 11 0] rent legidative session in Sacramen-  Local Lodge 1414 members, joined

California Conference of Machinists
President Janet Wright and the State
Secretary of the United Nurses Asso-
ciation of Cdifornia (UNAC) to
announce the hill. Organizer Pedro
Mendez served as interpreter. The
California Medical Association has
also offered support for the bill.

Don’t tax our tools

Another Machinist-sponsored bill is
AB136, which limits property taxeson
hand tools. Assemblymember Ellen
Corbett (D-Fremont) iscarrying the bill.

In 1993, the Fresno County Tax
assessor starting taxing persona hand
tools used at work. In 1993/94, the
IAM moved legidation to exempt
personally owned hand tools from
property tax. Late in the negotiations,
the bill was amended to cap the
exemption at the first $20,000 worth
of tools.

Last year, we learned that the
Alameda Tax assessor started taxing
members tools worth more than
$20,000. “Our goal for thisyear isto
raise the exemption to $50,000,”
explains California Conference of
Machinists Executive Secretary Matt
McKinnon. “We're hopeful that this
will take care of the problem.”

McKinnon explained that the ener-
gy crisisisquickly eating away at the
budget surplus. “Our concern, if we
insert thisissue into the budget fight,
isthat it will be overwhelmed by the
other big-dollar items. But we'll do
what we can.”

If you plan to move or have moved already, please notify your

Local Union office immediately.

Use the mailing label on this

newspaper, or write your name, local number, and address clear-

ly and send it to your Local.

See calendar on this page for your local union s address.

Sparkplug 4

The Sparkplug (USPS 007966) is pub-
lished bi-monthly for $3 per year by District
Lodge 190, International Association of
Machinists, Oakland, Calif., a non-profit
organization. Periodicals postage paid at
Oakland.

The Sparkplug is the official publication
of District Lodge 190 and its affiliated local

R

AERNATICH

AL TiGiCLn

lodges and notification of any meeting or
election in this paper shall constitute offi-
cial notice per Article B, Section 4 of the
IAMAW Constitution and Articles V and VII
of District Lodge 190 By-Laws.

Postmaster: Send address corrections
to: The Sparkplug, 7717 Oakport Street,
Oakland, CA 94621.

Beagle & Bleiweiss Communications « Debra Chaplan, Managing Editor
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AROUND THE LOCALS

Organizing all over

‘Tuscorora  Packaging—Three
maintenance mechanics a the
Tuscorora Packaging Company—a
Hayward-based company that makes
boxes and packaging material for the
computer industry—decided they
were tired of low pay and being mis
treated, so the voted to affiliate with
Local 1546. Area Director Mike
Munoz and organizer Pedro Mendez
led the campaign.

Fabritec Precision—Organizer
George Tomassi worked with 15
employees at Modesto-based Fabritec
Precision, Inc. to join Local 1528.

This campaign was a constant
challenge as the employer committed
many unfair labor practices—includ-
ing making the staff comein early on
election day hoping they’d go home
early and forget to vote. His efforts
were unsuccessful, however, as the
employees voted 9-6 to unionize.

Loomis Armored Cars—Three
mechanics at the Richmond branch
of Loomis Armored Cars voted to
join the San Francisco Loomis
employees as members of Loca
1414. AreaDirector Chuck Netherby
helped them negotiate the process.

Pepsi Bottling—The mainte-
nance mechanics at Pepsi Bottling
Company in Hayward voted 7-3 go
join Local 1546 in a re-run elec-
tion. The first vote took place in
November, but it was overturned
when Pepsi sent in a big gun from
back east who threatened every-
one. Charges were filed and the
NLRB ordered that the election
should be run over. “We picked up
votes the second time around,”
said Mike Munoz who worked on
both campaigns.

Fighting on at Indian

Mike Munoz has been working
with Indian Motorcycle employees
for months who are seeing to organ-

izeinto the IAM. It hasn’t been easy,
especially when eight of the key
organizers were fired last year.

In a rare victory, the Nationa
Labor Relations Board went to court
on behalf of the fired workers and
filed an injunction to get them rein-
stated. “It's rare that these injunc-
tions are even sought,” explained
Munoz. “ There has to be good proof
that the company fired these people
for union activities.” The company

appealed, and a tria is now set for
April 29.

The Crown Cork & Seal can plant
in Fremont closed itsdoorsfor the last
time in December, 2000. The compa-
ny had been in the Bay Area for
decades, but was severely impacted by
the Tri-Valley Growers bankruptcy
last year. Approximately 240 members
of Local 1584 lost their jobs.

Local 1546 Members and Spouses

Pre-Retirement Seminar

Are you thinking about retiring in the next few years? If so, this seminar will
answer all your questions about pension and retiree medical coverage.

Saturday, April 21, 2001
Local 1546 Union Hall
10260 MacArthur Blvd., Oakland
9:30 a.m.

Spouses welcome
Includes continental breakfast
Space is limited ¢ First come—first served
Please RSVP to Tanya at 510-638-3705 by April 19

IN MEMORIAM

Dottie Funk

September 11, 1944—February 19, 2001

Dottie Funk was a Modesto gal, through and
through. Born in Texas, she had lived all but three
years of her life in Modesto. For the past five
years she worked for Local 1528 as office manag-
er and Secretary-Treasurer. She died suddenly in -
February, leaving a big hole in the Local’ s organization and in it's heart.

“When | first met her, | was a shop steward,” recalls Business Repre-
sentative Gilbert Gonzalez. “She was so friendly and she's one of the
most organized people I've ever known. Dottie always looked to do
what’sright for the Local, and | know the union isin a better position—
financial and organizationally—because of her.”

Dottie leaves behind two daughters, two grand-daughters, her moth-
er, whom she cared for at night, and the members of Local 1528 who

miss her already.

“The company originaly tried to
make employees chose between
retiree medical benefits and severance
pay,” explained Administrative Assis-
tant Herman Howell. “But after sever-
a meetings, it was agreed that
employees eligible for retirement
would also get their severance pay
and retiree medical, if they were age
55 and qualified for an IAM pension.”
57 members reaped this benefit.

The final deal is one week of pay
for each year of service, plus three
months health and welfare. “For
those at the company for 35 years,
that' s substantial” Howell added.

Howell thanks long-time shop
stewards Ray Enos, Dennis Bennett,
and Mag Daricek who helped nego-
tiate the deal.

All unions not equal

Saturn prides itself on having a
strong relationship with labor, par-
ticularly the UAW workers who
build the cars. But that relationship
doesn't seem to extend to the
mechanics at San Francisco Saturn
who want to join the lAM.

On March 21, organizer Jesse
Juarez and 25 Saturn mechanics
marched into the boss' office with a
petition demanding that she recog-
nize the union. “We have a strong
majority in that shop,” Juarez said,
“and they went public. They al put
on union buttons, and refused to go
back to work until they got an
answer. But after calling headquar-
ters, the manager responded that she
doesn’t believe we have amajority.”

So rather than do the easy and
right thing—recognizing the will of
the majority—the union will have to
go through the NLRB Board
process. “This gives them time to
work on the employees,” Juarez
added. “We know they’ve aready
contacted their attorneys and we
fully expect a counter campaign.”

How has the energy crisis impacted you and what s the solution?

Duane Chaney
Stevens Creek Toyota

Local 1101

I m working on retiring in
Hawaii. Over there, the
utilities are almost noth-
ing no heater, no air con-
ditioning. You just use hand
fans.

San Jose

Mike Slusher
Normandin Chrysler/Jeep
Local 1101 San Jose

| think they built too
many homes and indus-
tries and not enough
power plants to cover the
usage. People need fto
conserve pay attention to
what they use; and we
need more power plants.

Byron Hunt
Sardee Industries
Local 1528 Stockton

They shut us down for a
few hours at work, and my
bill went up at home. It s
not too bad because | don't
have gas, just electric. We
need to be able to build
more power plants and not
take so long to get on line.

Bob Heans
Sardee Industries
Local 1528 Stockion

| was out of state when they
lost power here and | stayed
in Ohio where they had pow-
erl We do need more gener-
ating facilities. | live in the
Turlock Irrigation District  they
did proper planning so they re
not in a crunch.

Mark Glasser
Normandin Chrysler/Jeep
Local 1101 San Jose

The power crisis probably
effects the company s over-
head. My bill went from
$95 to $265, and that s
with cutting back. They
have to build more
plants.
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Apprentices: Learn the trac

continued from page 1

Alameda student Khadijah Pierce.
“Being able to work on diesel marine
engines is the key to sailing. But this
course has introduced me to the world
of diesdl engines—it’s exciting.”

“We're trying to market this to the
gas” says Stanley. “Lots of single
mothers want to get off welfare and this
career provides a living wage...and
more. You've got to get the job done,
but you also have an opportunity to
work independently and run your own
show.”

“1 definitely recommend apprentice-
ship for mechanically-inclined people,”
says third year apprentice Fidel Reyes.
“The classes are half hands-on and half
lecture. It's helpful because we can
relate what we learn in the program to
rea life in the shop.” Reyes works at
Normandin Chrysler-Jeep and goes to
DeAnza College.

“What | like about this work is the
challenge of finding a solution to a
problem,” says Brian Hancock. You've
got a sense of completion when you
repair a problem. “1 work on anywhere
from one to twelve cars a day, depend-

ing on the problem. The work is never
repetitious.”

Roy Lapid likesthe people he getsto
work with. “They’'re down to earth,
genuine—not stuffy or snooty.” And he
enjoys the rush he gets when “you see
how fast you can get it done and still
Qget it doneright.”

The value of classes

“We want everyone who goes
through our program to be fully-quali-
fied journeymen, or else we'll lose our

Brian Hancock and Roy Lapid display
their Sadler plaques.

Tell everyone about apprenticeship

Qualifications/Requirements:

* At least 17 years of age

* In good physical condition

 High school graduate/GED

* Valid California Driver’s License

* Ableto read, write and spesk the English
language in order to comprehend
instructions on the job and in training

Contact Info:

Karl Cortese, Coordinator
510-569-8450 (Oakland)
408-291-2540 (San Jose)
auto2jac@aol.com (e-mail)
www.autoapprenti ceship.com@aol

Applications are accepted on an ongoing basis.

Greg Kusler
Normandin Chrysler/Jeep

Local 1101 San Jose

We know it Il effect our
pocketbook. And until they
build more plants, we Il
have more rolling black-
outs. | think we need a
desalinization/power plant
run off of methanol.

James Hoeske
Stevens Creek Toyota
Local 1101

Our compressor went
down so we had to use
our wrenches
old days. I think they
should never have deregu-
lated. It should be operat-
ed by the government.

San Jose

like in the

Geroge Riojas
Sardee Industries
Local 1528 Stockton

At home, we have fo negoti-
ate budgefs to deal with the
increase. Its such a big

issue those in power need fo
take the initial step and pres-
ent solid information fo us.

bargaining chip,” explains Diesel
Instructor Mike Robertson.

The College of Alameda has four
basic Heavy Duty truck courses over
the two year period: Chassis, which
includes transmissions, rear axle, align-
ment and clutch. Chassis 2, which
includes air brakes and electrical—
basic wiring to computer diagnostics.

McMorgan

ow do you manage $1.4 billion

dollars in assets? If you're a

trustee with the Automotive
Industries (Al) Pension Fund, you've
decided to hire the experts. And in the
field of Labor-Management Taft-
Hartley Multi-Employer pension plans,
McMorgan and Company is definitely
the most expert.

“That's all we do,” explains Brian
Morton, Executive Vice President of
Client Services. “It's a predictable
story—and we' ve been doing it for 31
years.”

Tom Morton, Brian's dad, formed
the company back in 1969. McMor-
gan & Company now manages $27
billion in assets, plus $100 million in
the McM Funds, a mutual funds pro-
gram they started in 1994.

McMorgan’s first plan

Tom Morton has managed the Al
Pension Plan and the Northern Califor-
nia Carpenters since 1962—these two
funds put the firm in business. When
Morton started with the Al Pension
plan, it had about $36 million in total
assets. Now, it'svaued at $1.4 billion.

McMorgan has grown aong with
the funds it manages. With its head-
guarters in San Francisco’s Financial
District and client services offices in
Portland, Phoenix, Denver and New
York City, McMorgan now has around
100 employees.

Basic engine and advanced engine. The
auto apprenticeships similarly cover the
workings of cars—bumper to bumper.
“We know that computers are the
wave of the future and that’ s what every-
body wants to work on. Well, if you like
computers, we' ve got them in automotive
and trucks,” says Stanley. “ The integrated
sysemsare dl computer controlled.”

& Compan

A mature fund

The process starts when the
employer signs a collective bargaining
agreement establishing the pension
contribution. Every month the employ-
er sends a pension contribution check
to ATPA, which is known as a “third
party administra-
tor.” ATPA sends
out the checks to
pensioners, pays
the bills and for-
wards the rest to
McMorgan to
invest.

“For over 30
years, we received
substantial  funds
each month to
invest. In the last
five years, the
fund has reached
‘maturity,’”
explains  Terry
O'Toole, Presi-
dent and CEO.
“This means that as more people retire,
we are no longer taking in more contri-
bution dollars than we pay out. In fact,
last year, McMorgan sent $27 million
to ATPA to cover the benefit pay-
ments.”

If there wasn’t $1.4 billion in the
fund, that could be a problem. But,
through an actuarial review process,
the trustees are confident that even if

McMorgan s Brian A
and founder Tom .

they build more plants.

Jason Horwood
Normandin Chrysler/Jeep
Local 1101 San Jose

| don t think it effects what
we do here cars will keep
breaking. I ve got to cut back
and save like everybody else
until we get through it and

Vernon Shaw
Sardee Industries
Local 1528 Stockton

Im freezing at home! The
problem was that they
deregulated without safe-
guards, so PG&E got in a
deficit. We need more pow-
er plants, but | don t know
about Davis taking over.



le in school and on the job

“Everything is electronic,” says
Brian Hamilton. “Even our time cards.
We no longer have punch cards, it's all
done on the computer.”

Lots of openings
No matter how high tech our society
becomes and no matter how far the
NASDAQ drops, people will aways

y grows your pension

no further contributions camein, the
fund would still be strong enough to
cover everyone's pension.

Less risk, more money
“Wedon't haveto beright every time,
we just have to beright over time,” says
Morton. “Our job is to make the most

money with the

|east possible
risk.”
With half

management and
half labor repre-
sentatives, the
Board of Trustees
closely monitors
the fund and sets
the asset alloca
tion that McMor-
gan follows in its
investing.

The Al pen-
sion fund is high-

\

forton, Terry O Toole,

ly diversified—
Mortfon (seated).

with  47% in

stocks, 48% in
bonds, and therest in real estate. Each
portfolio is diversified as well, with
about 100 different stocks and 90-110
bonds at any onetime. “That division
changes based on what’s going on in
the market,” O’ Toole explained.

A changing market
Since last year the market has been
unpredictable. In 2000, S& P500 stocks

have cars that need to be repaired. And
as the supply of good mechanics goes
down, salaries will continue to go up.
The best way into the field of auto
mechanics is through the apprentice-
ship program—and there are plenty of
openings. See the box below for infor-

mation and how to sign up. Help spread

the word.

went down by about 9% but bonds
(Lehman Gov't./Credit) went up by
12%. “ By diversifying the portfolio, we
don’t keep all of our eggsin one basket,
O'Toole adds. “Last year, Al experi-
enced a 4% drop which means we beat
the market significantly. So for us, it
was a great year but it performed in
negative territory.”

“The economy is slowing—maybe
substantialy” O’ Toole said. “The dot
commers are mostly all dot goners.
That industry heated the economy for
several years, and now it's cooling
fast. That effects everything, even if
you weren't invested in dot coms.”

“What we do is very different from
how an individual would manage their
own money,” Morton clarified. “Many
individuals want fast gain and will
take risks, and that may be right thing
for them.”

But when you retire, you want to
know that your pension will be there.
“We're fiduciaries to the plan, so we
must be prudent,” O’ Toole said. “We
don’t worry so much about a bad
month because we' re looking five, ten
years down theline. If the market goes
down today, we haven't lost anything
because we haven't sold anything.”

“We don't need to hit home runs,
but we can’'t afford to strike out,”
Morton quipped prudently. “We aim
for singles and doubles. We just have
to be successful in the long run.”

(L) Diesel instructor Mike Robertson shows students the ropes (R) The College of
Alameda s Wednesday morning Diesel class

Next career: Apprentice Instructor

“Teaching is a privilege,” says
Diesel Instructor Mike Robertson. “I
got into teaching by accident. | stay
because | love the trade.”

Robertson and Linda Stanley are
on a mission. After teaching for more
than 20 years at the College of Alame-
da's Heavy Duty Trucking program,
Robertson is looking to retire in the
next three to seven years. “Our experi-
ence shows that it will take five to
seven yearsto find aqualified replace-
ment for me—so we're starting to
look now.”

The most important qualification is
experience in the trade. “We teach con-
crete skills. We don't teach geometry
or calculus directly, but we teach how
to perform to industry standards.”

You need eight years of work expe-
rience and an associates degree. “You
have to be able to give the specific
information that the apprentice needs
in the field, or else the course loses
credibility,” Robertson says.

Coming from a family of mechan-
ics, Robertson started working in the
trade in 1967. He started teaching in
1972, became a full-time instructor in
1974 and came to Alameda in 1978.
He's currently the lead instructor for
advanced transportation/technology

for heavy-duty trucks. In addition,
he's on the JAC Board, the California
Council for Diesel Education and
Technology, and serves as a consultant
to the California Air Resources Board
and the Environmental Protection
Agency.

A key part of the job is building and
maintaining strong relationships with
the manufacturers. “We have a great
deal of factory support and get dona-
tions of equipment and training sup-
port from al of them—Cummins,
Detroit, Caterpillar and Bendix. This
iswhat enables usto give our students
the breadth of knowledge that they
need, where ever they’ Il be working.”

Because the heavy duty truck pro-
gram is an accredited college program,
all instructors must have an Associates
Degree, a a minimum. “It's ridicu-
lous,” says Stanley. “What's most
important is knowing the vehicles and
being about to teach. That’s our biggest
hurdle in recruiting instructors.”

Raobertson still has a few years
before he retires, so—for those who
might want to fill his vacancy—
there' stime to get that degree.

“Teaching is so rewarding,”
Robertson says. “What we teach today
is saving our trade for tomorrow.”

ave any solutions to offer?

Glenn Harris

Stevens Creek Toyota

Local 1101

At home, | just cut back. |
thank our great president and
his Texas cartels  those guys
make big money off of little
people. We need some sort
of regulation none of them

should have total control..

San Jose

Duane Larson

Normandin Chrysler/Jeep
Local 1101 San Jose

Sure, my PG&E bill is high-
er now. | dont know what
you can do...just conserve.

Nevada.

Jack Piper
Sardee Industries
Local 1528 Stockion

The power was out here
one day. | think we
shouldn t have to pay for
it. PG&E should pay for it.
My solution as soon as |
retire, | m headed for

Local 1101

amount of energy.

David Kurtz
Stevens Creek Toyota
San Jose

Its slowed work down and
shut down our use of pow-
er tools and lights, but |
live near a fire station so
we don t get power out-
ages. The problem is too
much population for the

Scott Sipes
Normandin Chrysler/Jeep
Local 1101 San Jose

The power crisis helps lead
consumer confidence down,
so people arent buying
new cars or repairing the
old ones. It impacts my bot-
tom dollar if customers
don t show up. | think its a
ploy to drive up prices.
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INnsist on Union.
Demand Ulico.

LIABILITY

THE DISTRICT 190 SPARKPLUG

IAM CARES helps workers

INSURANCE

When it comes time to choose your fiduci-
ary liability insurance, insist on union by
demanding Ulico.

Our company was created in 1925 by
unions specifically to serve unions.

In the mid-1980’s, when the insurance
market hardened and no insurance com-
pany would write fiduciary liability insur-

TR
= " 3
- t :

ance at any price,
. We stepped up, and
provided the enor-
mous capital nec-

Ulico Insurance Group essary to ensure that

EHEn Tagaally = BER Cakiadlly » Bich besraly

trustees had this crit-
ical coverage.

We were there for you then. We're here
for you now. Call us toll free for referral to
a broker near you.

Michael R. Machanich, President
Charles Bertucio, Director of Marketing

49 Stevenson Street, Suite 600 « San Francisco, CA 94105

888-315-3352

get (back) to

Helping members and the commu-
nity, that's what IAM Cares is all
about. Because of this vital socid
services organization, 1,500 injured
workers or people with disabilities
who had never been in the workforce,
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work

tion class, and highly-intensified case
management services.”

IAM Cares graduates have gotten
placed into entry level positions in
the service industries, including
union positionsin hotel and in janito-

now have jobs.
“IAM Cares is
sponsored by the
national office of
the Machinists
Union and has been
in the Bay Area for
12 years,” explains
executive director
Jm Grier. The San
Francisco office is
one of 60 IAM pro-
grams in 15 metro-

rial Services.
Union members
who need to access
the vocational
rehab system often
find themselves in
an impossible
maze. |AM Cares
offers free consul-
tation to help navi-
gate through the
Social Security
Disability

politan areas nationwide—with an
additional three in Canada.

“We help people with disabilities
transition to the world of work. We
also help their families cope with the
change by helping them access serv-
ices that make their lives easier,”
Grier said.

IAM Cares is currently working
with about 150 clients. Many of them
participate in welfare-to-work pro-
grams. “We help people get on their
feet again by providing life skills
training, atwo-week work-accultura-

process—Iearning the right questions
to ask to get the best deal possible.

People are referred to IAM Cares
through Social Services Agencies in
San Francisco and San Mateo Coun-
ties, non-profits and the San Francis-
co Central Labor Council. Working
closely with the San Francisco Uni-
fied School District, |IAM Cares
helps youth with learning disabilities
get their first jobs.

“If you need help, IAM Cares!”
says Grier. “Give us a cal at 415-
406-1155.”

BENEFITS INFO

Eligibility for Retiree H&W

The following rules apply under the CMTA-IAM Retired Machinists

Health Plan:

0 To becomeeligibleinitially, you must be receiving pension payments from
aqualified pension plan for work covered by certain collective bargaining
agreements of District Lodget 190. There is no minimum number of hours
worked as an active employee. Disabled pensionerswill be eligible regard-

less of their age.

O If you, as aretiree, decline coverage when you first become eligible, you
may apply for eligibility at alater time.

O If you elected coverage under the Retired Machinists Health Plan and later
drop your coverage, you may never reapply.
If you have any questions, please contact the Trust Fund Office Billing and

Eligibility Department at 800-662-0738 or 510-433-4450.

How has the energy crisis impacted you and what s the solution?

Gene DeMichele

Normandin Chrysler/Jeep

Local 1101 San Jose

It hasn t effected our
work yet, but my energy
bill went up 3-fold. It s
happening because of too
many people and not
enought power. Reluctantly,
we need to build more
plants.

Gary Kulick

Sardee Industries
Local 1528 Stockton

It sucks. The power was out
for an hour here, so they
didnt pay us for that hour.
Its artificially induced. Why is
Davis bailing out PG&E and
Edison when they sent mon-
ey to their parent compa-
nies? It s all about money.

Bryan Rockholt

Sardee Industries
Local 1528 Stockton

We try to not run all the
power tools in the garage
and conserve in the house.
Its all about money the
higher up you go, the more
money they want. It all
affects the average working

people.

Juan Ortiz

Stevens Creek Toyota
Local 1101 San Jose

My bill doubled, and the
power went off at work
once. | think its a bureau-
cracy problem...all the
businesses being built and
we pay for it with excess
traffic, pollution and now
this.

Tom Woods
Sardee Industries
Local 1528 Stockton

Our bill went up 2-1/2
times. Gray Davis is the
problem; he hasn t done
enough and what he s
done is wrong. He s making
outrageous deals with ener-
gy suppliers that we Il be
locked into for 10 years.
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UNION PEOPLE

Wine for Mattos; milk for Baptista

With pride and humor, Andy Mattos
moves on

ANDY MATTOS

“On June 1, | start a whole new
life,” says Area Director Andy Mat-
tos. “No more union meetings, no
more getting in employer’s faces. . .
I’'m gonna missiit!”

Mattos worked in the trade until
1973—when he went back to high
school, teaching industrial arts. After
ten years, he came back to Saint
Claire Cadillac, where he had
worked early in his career.

“My fedling about the union was
‘get active or don't bitch.” So | got
involved with the Loca.” He was
elected vice president in 1986 and
President three years later. “ Then the
Business Rep was moved to the Inter-
national. So | agreed to serve as Busi-
ness Rep for 12 months...which turned
into 12 years. It'sbeen quite aride.”

Among his proudest accomplish-
ments was getting Local 1101 affiliat-
ed with District 190 which provides
“leadership and stability.” The process
took ayear and two separate member-
ship votes, but it was well worth it.
Since coming to this District, our local
has grown by 400 members.”

Mattosis also proud of saving the
apprenticeship program when it was
broke 12 years ago, and has chaired
the JAC for the last 10 years.

Ancther source of pride is the
Cdlifornia Machinists 401K plan.
“We created a new benefit for our
members from the ground up. In just
four years it has $9 million in
assets.”

Mattos believes that education is
the key to success for the union. “It
comes down to one person in every
shop who holds that shop together,
so they need to know the workings
and history of our union.”

Mattos will be heading east—to a
new home on a Stockton golf course,
and a new job at the Collegeville-
based Gnekow Family Winery,
which he co-owns. “We make, bottle
and warehouse a great product under
the Campus Oaks label, but we have
tosdllit. I'll go ontheroadto get our
market established.”

Mattos says he'll miss working
with his staff. “Lori Cougill isthe best

administrator around, Pedro Mendez
isavery talented organizer and Steve
Papeis great to work with. And most
of al, I'll miss working for Mike
Day—he was a fantastic employer.”

“1 thoroughly enjoy what I've
been doing,” Mattos says. “The
members keep me coming back
every day. I've enjoyed working for
them.”

ol

After 30 years, Jesse Baptista has
seen lots of changes in the union
and industry

JESSE BAPTISTA

After 30 years as a Business Rep-
resentative, Jesse Baptista is most
proud of his service to the member-
ship. “Staying in close contact with
the members has been my forte.”

Baptista hails from “Little Portu-
ga,” aso known as New Bedford,

ASSOCIATED THIRD PARTY ADMINISTRATORS

ATPA is the administrator for the
Automotive Industries Pension and
Welfare Trust Funds and
Machinist Health Plans
(Active and Retiree).

You can contact us at
510-836-2484.

N@

Anthony Vinh

Stevens Creek Toyota

Local 1101 San Jose

Our business slowed down
and we had to take a few
days off. So far it hasn t
affected us at home we
try to conserve. Hopefully
they Il work it out.

Craig Smith

Sardee Industries
Local 1528 Stockton

The problem is people
weren t looking to the future
and didn t create enough
energy fo provide for the
growing population. Everyone
has to work together to come
up with the solution. We need

federal level.

cooperation.

Ted Clement
Sardee Industries
Local 1528 Stockton

Deregulation produced zero
competition and allowed for
a runaway supplier-side
market. | m not happy with
the governor s solutions. We
need fo re-regulate at the

Mass. He's been in California since
1967.

When hefirst arrived, he got ajob
as a production worker at the Thors-
en Tool Company in Emeryville.
Soon he was shop steward, and a
year later, he was elected Chief Shop
Steward. By 1970, he was elected
Business Rep at District Lodge 115,
which later merged into District 190.

“The seventies were good times
for the union,” Baptista recalls. “We
were in fat city. We doubled wages
in ten years with three fantastic con-
tracts and never had to strike.”

But everything changed in the
eighties. The economy shifted and
manufacturing started moving out of
the Bay Area. “We went through lots
of strikesin the last two decades. But
I knew we had to take care of our
members. | was the first person to
negotiate severance pay into the con-
tract, and now that's standard lan-
guage.”

Baptistawill retire on June 1, and
it this point his plansareto “milk the
pension—and reap the benefit that |
and the membersworked so hard for.
And my wife and | are going to trav-
el. We've got a trip a month planned
through the summer.”

“I"ve worked for seven Directing
Business Representatives and six
Local Lodges—which are now part
of Loca Lodge 1584, Baptista
says. “I’ve seen alot of factories and
shops come and go as the economy
shifted from an industrial base to a
service base.”

As he looks back on 30 years of
service, Baptista is proud to see that
he represented the members to the
best of his ability.

“As| get closer to my retirement,
I will always remember that it does-
n't cost to belong to a union, it pays
to belong! Solidary forever.”

Local 1101

Charlie Frankhouse
Stevens Creek Toyota
San Jose

Its affected the manager s
intelligence. As cold as its
been, they say we cant have
personal heaters. The problem
is caused by ceniralized power
usage in a highly populated
area. We need new plants.

Butch King
Sardee Industries
Local 1528 Stockion

It hasn t effected us much
yet. We use a wood-burn-
ing stove, so we don t
need to turn the heat on.
The problem is somebody
wants more money. | don t
know the solution.
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Trouble on the waterfront

continued from page 1
to take all work on the waterfront
wall-to-wall.

“By threatening the shipping lines
with slow-downs, they had extra
leverage to get stevadoring compa
nies to subcontract their mainte-
nance work to a company with an
ILWU contract,” Crosatto contends.
“Thisis historically IAM work.”

Machinists lose
In one case, the ILWU persuaded
Maersk Steamship to subcontract its
maintenance in L.A. to a company
signatory to the ILWU. They prom-
ised the 70 mechanics jobs with the

new subcontractor. But only six
IAM mechanics were hired.

Another problem is the benefits.
“Under the ILWU contract,” Crosat-
to explained, “a mechanic has to
work for 15 years for the same com-
pany. If they quit or lose that job,
they're ‘de-registered.” So you can’t
hop jobs. Also, their pension maxes
out at $2,800 after 30 years of serv-
ice, which iswhy you see so many
older guys still working.”

The ILWU'’s new president, Jim
Spinosa, comes out of the Los Ange-
leslocal. “He's made it clear that all
work on the docks is ILWU work,

and his plan is to take al of it”
Crosatto contends.

“They’ve already spread the word
to our members at SealLand and
Marine Terminals that when their
contract expires, they’'ll force the
employer to subcontract their work
to a new company with an ILWU
contract, and most of the mechanics
will lose their jobs.”

Alliances are forming

“We're not going to put up with
this,” says Directing Business Repre-
sentative Michael Day. “We'rein the
process of forming alliances with
other unions and we' |l be going to the
port commission. We ve planned high
level meetings with the lAM Interna-
tional and other international unions
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to deal with the continual jurisdiction-
a problems with the ILWU. In the
near future, members may be called
upon to help,” Day added.

“We hate to be in the position of
spending time and resources fighting
with another union, especially one
that we've dealth with honorably
over the years. But we have to do
what’'s best for our members,”
Crosatto says.

Waterfront contracts come duein
the next year. This battle will impact
IAM membersin Los Angeles, Seat-
tleand herein the Bay Area.

Watch for a special edition of The
Sparkplug for more information
about the waterfront wars—and how
you can help your union protect
long-held IAM jobs.

© 2001Kaiser Permanente

We took home three
Blue Ribbons, but it’s our
members who really win.

When a coalition of 45 large health care purchasers evalu-
ated more than 200 medical groups and 20 health plans in
California, one stood out above the rest. Kaiser Foundation
Health Plan won the Pacific Business Group on Health's
(PBGH) only HMO Blue Ribbon for outstanding health care.
Two more Blue Ribbons for quality and value were award-
ed to The Permanente Medical Group (Northern California)
and Southern California Permanente Medical Group. Of
course, we're honored. But we're even more pleased to
know our members benefit from our award-winning care,
leadership, and innovations.

If you'd like more information about how to become a Kaiser
Permanente member, please call us at 1-800-621-3691.

KAISER PERMANENTE-.
In the hands of doctors

www.kaiserpermanente.org/california
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Ron Jensen
Stevens Creek Toyota
Local 1101 San Jose

When the power goes
off, | get the day
off..thats a good thing. |
think the utilities should be
an independent entity  the
people should own it.

Eric Braun

Normandin Chrysler/Jeep
Local 1101 San Jose

We need to make more mon-
ey fo cover the higher bills.
There s no reason it should cost
so much the Texans are mak-
ing millions on us. Power

should be federally regulated.

Don Welker
Sardee Industries
Local 1528 Stockton

My bill doubled. This prob-
lem enabled the government
and politicians to get their
foot in the door; they re not
going tfo stop now. The politi-
cians will make the decisions,
the litle man doesn t have

any say.

Tim Spence
Stevens Creek Toyota

Local 1101

My utility, Green Mountain,
had to leave California so
Im back to PG&E. The solu-
tion is renewable energy
solar, wind power that
would help a lot.

San Jose

Paul Edwards
Normandin Chrysler/Jeep
Local 1101 San Jose

My house is energy effi-
cient and yet my bill more
than doubled. It s ridiculous
that a company that sup-
plies something everybody
needs can be going broke.



